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DRAFT 

Annex B – Part 1 - Proposed Pension Committee Terms of Reference 

 

 

9. Pension Committee 

Composition  

(a) Membership 

(i) The East Sussex Pension Committee will be composed of five members of East Sussex County Council, determined 
by the Council at the Council’s Annual Meeting.  
 
(N.B. When making nominations Members should have regard to the need to ensure a balance of experience and 
continuity). 

(ii) Named substitutes are permitted for East Sussex County Council members.  

 

Terms of Reference 

The Pension Committee's will exercise on behalf of East Sussex County Council all of the powers and duties in relation 
to its functions as the Scheme Manager and Administering Authority for the East Sussex Pension Fund except where 
they have been specifically delegated to another Committee. The Pensions Committee will exercise its functions in 
accordance with the fiduciary duties of the Council as the administering authority of the East Sussex Pension Fund.     

The Pension Committee will have the following specific roles and functions, taking account of advice from officers and 
the Fund's professional advisers. 

(i) Ensuring the Fund is administered, managed and pension payments are made in compliance with the regulations and 
having regard to statutory guidance that govern the operation of the Local Government Pension Scheme from time to 
time, and other legislation.  

(ii) Determining the Fund's aims and objectives, strategies, statutory compliance statements, policies and procedures for 
the overall management of the Fund, including but not limited to funding, investment, administration, communication and 
governance.  
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(iii) Determining how the various administering authority discretions are operated for the Fund 

(iv) Monitoring the implementation of all Fund policies and strategies on an ongoing basis.  

(v) In relation to the LGPS ACCESS Pension Fund Pool;  

a) considering pooling matters including recommendations made by the ACCESS Joint Committee; 

b)  determining the transition of the assets held by East Sussex Pension Fund in relation to the Pool and the funds or 
sub-funds operated by the Operator; 

c) recommending to the Governance Committee a member of the East Sussex County Council Pension Committee to 
the Joint Committee as and when required, having regard to the advice of the Head of Pensions; 

d) appointing an East Sussex County Council officer to working groups such as the Officer Working Group and 
Onboarding Sub-Group as and when required;  

e) advising the representative on the Joint Committee and Officer Working Group on such matters as may be 
required;  

f) monitoring the performance of the LGPS ACCESS Pool and its Operator and recommending actions to the 
ACCESS Joint Committee, Officer Working Group or ACCESS Support Unit, as appropriate; 

g) receiving and considering reports from the LGPS ACCESS Joint Committee, Officer Working Group and the 
Operator;  

h) undertaking any other decisions or matters relating to the operation or management of the LGPS ACCESS Pool as 
may be required, including but not limited to appointment, termination or replacement of the Operator and approval 
of the strategic business plan. 

(vi) Making arrangements for actuarial valuations, ongoing monitoring of liabilities and undertaking any asset/liability and 
other relevant studies. 

(vii) Making decisions relating to employers joining and leaving the Fund. This includes approving which employers are 
entitled to join the Fund, and any requirements relating to their entry, ongoing monitoring and the basis for leaving the 
Fund.  

(viii) Agreeing the policy for exit credits and terms on which employers may leave the Fund. Approving decisions on 
cessations, post cessation arrangements, guarantees and bonds.  

(ix) Agreeing the terms and payment of bulk transfers into and out of the Fund.  

(x) Ensuring robust risk management arrangements are in place, considering and making recommendations in relation to 
the internal audit strategy and internal audit report pertaining to the management of the fund and reviewing its findings. 
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(xi) Agreeing the Fund's annual business plan and annual and medium term budgets, and monitoring progress against 
them.  

(xii) Selection, appointment and dismissal of the Fund's advisers and suppliers, including actuary, benefit consultants, 
investment consultants, global custodian, fund managers, lawyers, pension fund administrator, Additional Voluntary 
Contribution providers and independent professional advisors.  This includes determining the services to be provided 
and monitoring those services, including where this relates to shared services arrangements. 

(xiii) Agreeing the Fund's Knowledge and Skills Policy and monitoring compliance with the policy.  
(xiv) Agreeing the Administering Authority responses to consultations on LGPS matters and other matters where they may 
impact on the Fund or its stakeholders.  

(xv) Considering views expressed by employing organisations and staff representatives in relation to the operation of the 
East Sussex Pension Fund.  

(xvi) Considering the Fund's financial statements and approving an Annual Report on the activities of the Fund in line 
with legislation and guidance. 

(xvii) Considering the Breaches Register at every quarterly Pension Fund meeting and reviewing recommendations from 
the Pensions Board. 

 

Notes: 1. No matters relating to East Sussex County Council's responsibilities as an employer participating within the 
East Sussex Pension Fund are delegated to the Pension Committee.  

Notes: 2 As a Non-Executive Committee, no matters relating to the Pension Fund’s non-executive responsibilities as 
Scheme Manager are delegated to an Executive of East Sussex County Council. 

Notes: 3 The Committee’s primary contacts will be the Head of Pensions, Chief Finance Officer and its retained advisors 

 

Training  

The East Sussex Pension Fund has a dedicated Knowledge and Skills Policy which applies to all members of the 
Committee and which includes the expectation to attend regular training sessions in order they may maintain an 
appropriate level of knowledge and skills to perform their role effectively. 
 


